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PRINCIPLES

China Environmental Resources Group Limited (the “Company”)
and its subsidiaries (collectively referred to as the “Group”)
persistently strive to operate its business in an economic, social
and environmentally sustainable manner. During the year, while
seeking business growth, the Group assumed its corporate
environmental and social responsibilities proactively by making
constant progress towards sustainable development. The Group
has developed and improved the Group’s environmental policies,
optimised the efficiency in the use of energy and resources,
advocated and promoted environmental protection and reduced
the impact of its business development on the environment.

As a responsible corporate citizen, the Group strictly follows the
regulatory requirements on employment, human rights, labour
rights, supply chain management, product responsibility and
anti-corruption. The Group cares for the community and the
environmental disadvantages as well as creates value for
stakeholders including its employees, suppliers, clients and the
community in order to make contribution to the overall
advancement and sustainable development of the society.

The Company is pleased to present its Environmental, Social and
Governance (the "ESG”) Report, which aims to demonstrate its
efforts on sustainability developments to both internal and
external stakeholders.

This report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. The report primarily highlights the Group’s
major initiatives and activities implemented from 1 July 2024 to
30 June 2025 (“Year 2025"). For information regarding the
governance section, please refer to the Corporate Governance
Report as incorporated in the Company’s Annual Report 2025.

The Group is committed to the long-term sustainability of its
business, as well as providing support to environmental protection
and the communities in which it operates. Quality products and
services are delivered to customers by the Group, and its business
is managed prudently under sound decision-making processes. The
Group seeks to balance the views and interests of the
stakeholders through constructive conversation with a purpose to
set the course for long-term prosperity. The board of Directors
(the “Board”) is responsible for evaluating and determining the
ESG risks of the Group, and ensuring that relevant risk
management and internal control systems are in place and operate
effectively.
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GOVERNANCE STRUCTURE

Board’s oversight of ESG issues

The Board has a primary role in overseeing the Group's ESG
issues. During the Year 2025, the Board, the management and
ESG responsible staff evaluated the impacts of ESG-related risks
towards the operation and formulated ESG related policies in
dealing with relevant risks. The oversight of the Board ensures that
the management and ESG responsible staff can have all the right
tools and resources to oversee the ESG issues.

To demonstrate the Group’s commitment to transparency and
accountability, the management and ESG responsible staff review
and evaluate the Group’s performance in respect of ESG issues
and report to the Board regularly.

ESG management approach and strategy for material
ESG-related issues

To better understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment is
conducted annually. The Group ensures various platforms and
channels of communication are used to reach, listen and respond
to its key stakeholders. Through communication with the
stakeholders, the Group can understand their expectations and
concerns. The feedbacks obtained allow the Group to make more
informed decisions, and to better assess and manage the impacts
of the business decisions.

The Group has evaluated the materiality in ESG aspects through
the following steps: (i) identification of ESG issues by the Group;
(i) key ESG areas prioritisation with stakeholder engagement; and
(iii) validation and determining material ESG issues based on the
results of communication with the stakeholders.

Taking these steps enhances the understanding of the
expectations and concerns of the Group’s stakeholders on various
ESG issues, which enable the Board to plan the sustainable
development direction to address material ESG-related issues in the
future.
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Progress review made against ESG-related goals and
targets

The Group will closely review from time to time for the
performance and implementation progress of the goals and
targets. If the progress falls short of expectation or changes of
business operations, it may be necessary to make changes and
communicate about the goals and targets with key stakeholders
such as employees, customers and suppliers.

The Board has set strategic goals to enable the Group to develop
a realistic path and focus on the development direction for
achieving its vision. The Board will carefully examine the
attainability of the targets which should be weighed against the
Group’s philosophy and goals.

REPORTING PRINCIPLES

The report follows the four reporting principles as mentioned in
the ESG Reporting Guide:

Materiality: Stakeholder engagement and materiality assessment
were conducted annually to identify material ESG issues, and to
ensure that these issues are addressed in the report.

Quantitative: Data presented in this report have been collected
prudently. Please refer to the environmental and social
performance data for standards and methodologies used for
calculation of key performance indicators.

Balance: An unbiased and balanced picture of the performance
has been disclosed in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data
collection and calculation methods have remained consistent
throughout the years to facilitate comparability over time.

REPORTING BOUNDARIES

This report focuses on the business operations of the Group's
office in Tsim Sha Tsui and a subsidiary, namely Power Asia
Motorsport Company Limited (“PAM”). PAM is engaged in
distribution and trading of motor vehicles and related accessories
with major brand names such as “Norton”, “Bimota” and
advanced vibes absorber “Ohlins”. The operation of PAM is the
material business segment of the Group relating to the
environmental and social aspect.

The key performance indicators (“KPIs”) data are gathered only
from the operations under the Group's direct operational control.
The Group will continue to strengthen information of the major
ESG aspects in order to enhance the disclosure of information on
sustainable development when and where applicable.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a key success factor in formulating
environmental and social strategy, defining the Group’s objectives,
assessing materiality, and establishing policies. The Group’s key
stakeholders include shareholders, government and regulatory
bodies, employees, customers, suppliers, society and the public.
The Group has conducted a survey, discussed or communicated
with stakeholders to understand their views and respond to their
needs and expectations, evaluated and prioritised their inputs to
improve the Group's performance, and finally strived to provide

value to the stakeholders.

FipELH

Frin & 02 B 6l E IR i & KB - R
EAEEAR FEEEULHERRE
MEZ - AKEIZENEBRRERR K
FhEEHE B8 &FF  #ER 14g
RAR -AEBCRAFNHELTHES &
e PETTR M SR E - AT B fIe R AR
LREEMMANFERHE FEMCMAHER
HNEAEERANBEALHIEREERLD
BERF  UERKRBNRFNEREEE-

Stakeholder
B

Expectations and requirements

HERER

Communication and feedback

BB R RS

Shareholders

Bz 3R

Governments and
regulatory bodies

B REERE

Employees
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e Financial results
e Corporate transparency
e Sound risk control

o MBEMA
o BERBHE
o EENRBES

e Compliance with laws and
regulations

e Improve profitability

e Regular information disclosure

e Optimise risk management and
internal control systems

. BERFEH

o THIEEWE

o B ER RAIBIES KL

e Compliance operation

e Tax payment in accordance with laws e Tax payment in full and on time

o BIEDI KR
o RIKM

e Career development platform
e Salary and benefits

e Safe working environment

s BIXERYFA
o Hre k@A
o REMIERIE

. AREE
. HE R B

e Promotion mechanism

e Competitive salary and employee
benefits

e Provide trainings for employees and
strengthen their safety awareness

o BT

e ERFINFREESRFT

s REESHIENRELZEEH
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Stakeholder Expectations and requirements

Communication and feedback

i E B2 REXK BB R RE
Customers e Customer information security e Customer privacy protection
e Customer rights and interests e Compliance marketing
protection
e Guaranteed good services e Provide reliable products and services
EFE s TRERLZE o BFREILEBRE
o TRENEERRE o BMEIH
s RBEE|EMRY o REAFEEMERSE
Suppliers e Integrity cooperation e Build a responsible supply chain
e Business ethics and credibility e Execute the contracts according to
laws
ftrEm o WMEETIE s BRBEAMENMHERE
s MEXBREEE o FIEEX
Society and the public e Environmental protection e Use environmental protection and
energy saving equipment
e Employment opportunities e Equal opportunities employer
HERAR o RIFRE o FRARRERERB

s BLEKE

MATERIALITY ASSESSMENT

In the Year 2025, the Group carried out materiality assessment on
a number of ESG issues in order to identify which issues were
crucial to the Group’s business and were of the utmost concern to
stakeholders. It helped the Group to ensure its business
development can meet the expectations and requirements of
stakeholders. The Group had identified 24 ESG issues covering
environmental, social and operation, and had invited both internal
and external stakeholders to assess the materiality of the ESG
issues through a scoring tool and interviews. The Group’s
management had reviewed the ranking of materiality of the ESG
issues and then disclosed the results in this report. The results of
materiality assessment prioritised stakeholder inputs and made the
Group focused on the material aspects for actions, achievements
and reporting.
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ESG ISSUES MATERIALITY MATRIX
RE-HERESSHEENHERE

Environmental issues 2% Social issues %, Operation issues
RIEEH #HEEE BEEEH
Importance to High 2% Occupational health and
external = safet
stakeholders H&%%@%Eﬁi?i\
¥1%‘§Eﬁi%ﬂ‘] 2% Child labour
51
2% Forced labour
5838 55 B
% Customer satisfaction
BEREREE
%, Customer privacy
BERLE
Medium | 22 Ciommujgxity contribution Greenhoﬂg;; %Zas emissions
=) mERBEBYR
% Supply chain management Energy consumption and
Gl AR ' resource management
% Marketing and labelling BRERERERER
EHERER Water resources management
KEIRE B
Waste management
BEEYER
Use of packaging materials
A B M
Impact on the environment
HIRAMY E
Climate change
Rz # 1t
2% Training and development
=l DN
2% Salaries and employee
benefits
e kEERAN
2% Diversity and equal
opportunity
stk rEHe
2% Talent attraction and
retention
NEIDSE AN
2% Anti-corruption
RES
%, Supplier evaluation and
selection
Y SRR
%  Feedback and complaint
handlin
6] £8 K2 #2 & B 72
%  Product safety and quality
EmxrrkmE
% Intellectual property
protection
RN 8 E R AR A&
I\/IegPium High
=]
Importance to business
HEBHNEZL
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The Group will continue to assess and refine the strategic focus of
sustainable development based on the materiality analysis results.

EMISSIONS

PAM is principally engaged in distribution and trading of motor
vehicles and related accessories. Hence, the emission, which
relating to air and greenhouse gas emissions, discharges into the
water and land, as well as generation of hazardous and
non-hazardous wastes are minimal in Year 2025.

During the Year 2025, the major emissions of PAM and office in
Tsim Sha Tsui were: (i) greenhouse gases generated from the
electricity consumed; and (i) greenhouse gases generated from the
paper waste disposed at landfills.

AEBEBEERBZMEDITEOERFTH R
BRAIKEZEROEBEED -

B

PAMEERETEREBERENDHERE
E-A - RZT-_AFE BERLR
EREYH AR LB S RELRE
REEEZMABOHEDBTEMR -

MRZTE_RFE  PAMRRDE I ERH
IR A WREELNEERE
MiNERBEANEERDRBMELNREE

T -

THRREEREEBRAF

—ECRE BEE HeREARS 07

T



7

=0

Fuel consumption of motor vehicles is the major source of

nitrogen oxides (“NO,

"), sulphur oxides (“SO,") and particulate

matter (“PM”) emissions. The motor vehicle is strictly used for

business activities.

The Group has ceased operations at the metal recycling site and
does not incorporate motor vehicles in its business activities at the
Group's headquarter office and PAM. No gaseous fuel is used and
hence no air emission is generated.

Gaseous emissions from the use of motor vehicles

NEMRBRERAAALWIASRAIL
M) meEtty((mEaLw) R ENY
((FERY D EHMYOTERIR - TEE
RAREHED -

AEBDRIFCBOWSEMNEE AKX
BRE WA KREE LB B#JJ#/‘*&PAME@%
BEEBGD mMATeFEARERE Al
I 4 2 BE R BE YD o

ERAREMELANREHERY

Unit 2025 2024
Environmental indicators RIBEE ==K —¥ZhRE ZT-M@mEE
Air emissions B Sm B
Nitrogen oxides (NO,) emissions % Ak ¥ 8 it KgT 7 — —
Sulphur oxides (SO,) emissions  #i &1t ¥ 5 1% KgF = — —
Particulate matter (PM) emissions &% ¥ HF it KgTF %= — —

Greenhouse gas (“GHG”) emissions from operations EEEANBERB(REREDH
) &7
Unit 2025 2024
Environmental indicators RIZEE B (i —E-hRE C—F-M@mEF
GHG emission (Note 1) i E A AR (B )
Direct emissions (Scope 1) BEEEm(FEE) Kilogram carbon dioxide — —
equivalent (“Kg CO,e")
FTr_&tiRg=
([FR-ZSEILHEE]
Indirect emissions B HER Kg CO,e 12,686 13,946
(Scope 2) (Note 2) (g E2) (M 5E2) Fr= ’:Mtﬁ B8
Other indirect emissions H fth A 5% BE R Kg CO,e 7,054 514
(Scope 3) ($E3) Fr= ’:Mtﬁ BEE
Total GHG emissions BEREBHRAE Kg CO,e 19,740 14,460
FTr_SRg=
Total area FENTET Square meter (“M?2") 976 1,273
FERARTERXKD
GHG emission intensity nERBHEREE Kg CO,e/M? 20.2 11.4

Note 1:

TR_&LKEEE/

GHG emissions (direct and indirect) and its removal can be divided

into the following three separate areas:

Scope 1:

08
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Direct GHG emissions from operations that are
owned or controlled by the Group including
combustion of fuels in motor vehicles controlled by
the Group.

fEE /Jm:* BH R (R REE) RERR

DENT @B LEE :
EENEE 7R & B P A sk ik
MEKHEEBEELENARE
REHENR BELAEH
2 ) /) T B B R
#} o
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Scope 2: Energy indirect emissions resulting from generation & [E]2 - FEASERERANEE
of purchased electricity that is consumed by the BREENERBEE
Group's including the controlled equipment or its il BEAEERE
operations within the physical building boundary for B RIEHE N
electricity purchased from power companies. ERBRHEEMER
WEEENABES -
Scope 3: All other indirect GHG emissions that occurred 3 : PN RV 220 Ty
outside the Group, including both upstream and BHMEERAEREH
downstream emissions including: (i) GHG emissions WORE BRI ES
due to electricity used for fresh water/sewage BB E KB
processing by the Water Services Department/ E/EBEDRGER
Drainage Services Department respectively; and (ii) RIK/F5KERE T
business travel by employees. EEOREREH W
K(iEEmHZR
Note 2: The emission factor for Hong Kong based operations is set at 0.38 [ 52 : BEAXBLBEROENEFRER
kg CO,/kWh, which is sourced from CLP Sustainability Report 0.38F = = %MEER/DFEHT TR A
2024, FEEH_Z_NFAUHKELER
4,
During the Year 2025, the Group did not have any direct fuel WZ-T-AFE  ANEE W E T HEK
combustion which contributes to Scope 1 emissions as there was FHEAGEEREENHEN - B A B ATES 2 &
no direct fuel consumption in the current business operation. I E R R FE
GHG emissions reduction target ERBRHEEE
Environmental indicators Reduction Target Baseline Year Status
IRIBIEE BHEEE BEEF iR &
GHG emission intensity Reduce 3% by Year 2029 Year 2024 In progress
mERBHERERE RZZEZNFERIRL3% —EMEE EITH
Environmental performance from operations EENRERA
Unit 2025 2024
Environmental indicators RIBIEE Efu —¥"EF —T-WF
Hazardous waste produced EXNEEEREY Kg N/A NER  NA NER
(Note 1) (BF3E1) Tz
Intensity =E Kg CO,e/M? NA TER  NA TEH
T g iEs,/
FIR
Non-hazardous waste produced EA4REEFEZY) Kg —(Note 2) 250
Tr —(M&E2)
Intensity wE Kg CO,e/M? 0.2
FTR_EBEE
5k
Note 1: No hazardous waste is produced by the Group. Therefore, such  Hi&E1 : AEBWERELEBEEEY - ALt
disclosure is not applicable to the Group. In the event when any ZEBTEAREAER -MEFEE
hazardous waste is to be disposed of, the Group would engage FREEEEY AEEQRERFEE
professional service providers to handle it. fRISIR Mt E IR -
Note 2: The Group has engaged third party companies to handle B2 : ZK'%@E BEE=-ZHRAREEHER
non-hazardous wastes, such as consumables, household waste, HSERIR iﬁ%ﬁ&%ﬁﬁ—rﬁ%ﬁ?

paper and paper boxes. Hence, no data of non-hazardous waste

is quantified.
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Hazardous and non-hazardous waste produced
reduction target

FEREEREZRMAERR

Environmental indicators Reduction Target Baseline Year Status

RIERE BEBE EEF R &

Hazardous waste produced Zero generation Year 2024 In progress
intensity

EFENEEREYNEE TEE ZEZNEFE HEITH

Non-hazardous waste produced Reduce 3% by Year 2029 Year 2024 In progress
intensity

EFENBEEEYEE RZZEZNFEARD3% —ENFE HEITH

In order to minimise the energy consumption and paper wastage,
various sustainable development measures have been enforced by
the Group to address environmental responsibilities under normal
operating procedures, including but not limited to the following
measures: (i) employees are advised to switch off the light and
air-conditioning after use; (ii) employees are encouraged to print
only when necessary and priority to use recycle papers for
printing; (i) use of electronic form of documents to reduce paper
usage; (iv) employees are encouraged to prevent unnecessary
overseas business travel; and (v) video/voice conference call are
extensively adopted.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Waste Disposal Ordinance, Product Eco-responsibility Ordinance
and other applicable laws and regulations that have a significant
impact relating to air and greenhouse gas emissions, discharging
into water and land, generation of hazardous and non-hazardous
waste of the Group during the Year 2025.

In addition, no significant fines or non-monetary sanction for
non-compliance with relevant laws and regulations has been
reported in the Year 2025.
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USE OF RESOURCES

The Group is committed to minimising the impact of business
activities on the environment, and supporting environmental
protection programmes. In particular, a number of initiative
measures designing to conserve resources were introduced to
promote employee awareness of the need in order to achieve
efficient utilisation of resources.

As mentioned in the above “Emission” section, the Group has a
series of policies and procedures to minimise the electricity
consumed by the employees in PAM and office in Tsim Sha Tsui.

BiR{EH

AEEBNBERIEBEHERENT
2 VYREEXHRAREY ABME K
SEHEHZHAEER fﬂﬁﬁﬁ’ﬁiﬁ?aﬁm

ZEEEHINEHAFTE - EMAUMNAE
R e
BN X THERY | — &Rt - A& B R

—ZINBRNIZF - AR ERPPAME R
DERERRERENHEEE -

Consumptions from operations BEHRE
Unit 2025 2024
Environmental indicators RIBEE Efu —¥C-EFE Z—T-WE
Electricity consumption EEE KWh 33,383 35,758
TR
Fuel consumption (Note 1) WREHEFE (MY FED) KWh — —
TR
Total energy consumption RRRHMERE KWh 33,383 35,758
TR
Energy consumption intensity BEVRSHIEZE KWh per M2 34.2 28.1
BEARKRTRKE
Water consumption == Cubic meter ("M3") 33 15
MAARAILFRKD
Water intensity K=& M3 per M2 0.033 0.012
BE R AKRILFK
Packaging material used for K MATABREME  Kg N/A TEAR N/A T iE A
finished products (Note 2) (B5E2) Tr
Packaging material used for SR MATABEME Kg per unit produced N/A TEA  N/A NiE R
finished products BEELEL TR

Note 1: The conversion factor used to convert data in other units to kwh  Fff 51 ¢ AR KBEMELRNBBEERATR
is sourced from the Energy Statistics Manual issued by the WS EF R E BB EERE M
International Energy Agency. B RE R et F 1 -

Note 2: No packaging material is purchased by PAM and office in Tsim Sha [ 52 : PAMKER R IEMHE R EEE B EM

Tsui, thus the impacts are considered to be minimal.
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Energy use intensity of energy use target HEEENREREE

Environmental indicators

RIRER

Reduction Target

¥ B 7 BEF ik B8

Baseline Year Status

Energy consumption intensity

BERHEREE

Water consumption intensity

RKEZE

Reduce 1% by Year 2029 Year 2024 In progress
—TNFERRD1% —E_NFE ETH
Reduce 1% by Year 2029 Year 2024 In progress
“ENFERRA% —ToMEE #EITH

Regarding measures to mitigate emissions, the Group closely BRI HEMMEETMS @ AEB B ER

monitors the level

of energy consumption, greenhouse gas PAMM ARV HEPFFEMNEERERE BEER

emissions and wastes disposal of PAM and office in Tsim Sha Tsui. BEHEMEEZYEEKT - KREBETFH
Every year, the Group is required to set its respective energy and ZB:R EHEREI LR B 12 - W B 077
carbon reduction targets and come up with feasible measures to  JEHEAEIRZEBIZ - FBELRKEHN RN

achieve them. The details and

results achieved are listed as | :

follows:
Projects Details and results achieved
IHH HFERERE

Multi-function devices

Z e

Air-conditioners

Het

Water conservation

£ 49 A 7K

Non-hazardous waste

By
T
@
i
3

The multi-function devices with printing, scanning and photocopying have
been extensively adopted. Employees are advised to switch on the devices
only when use and switch off after office hours, which have reduced
electricity consumption.

BzHRRBETH BHAFHNZNREERE BEREEEEERAKHE
WHIFRAFHBAREBARE AP EEE -

Energy efficient air conditioners had been installed thus reducing the
relevant consumption of electricity.

EREKAERRGENER EHBAREEEMRD -

The Group conveys water saving awareness messages to increase employees’
awareness such as posters and emails. The Group also inspects water taps
regularly to prevent leakage.
AEEBRBERLEFHHEFIAMEEEEDNNRAKES  HMESRK
EMNEH AEENTHREKEBRUAGIILERR -

Non-hazardous waste from PAM and office in Tsim Sha Tsui include
consumables, household waste, paper and paper boxes. PAM and office in
Tsim Sha Tsui have made their best effort to minimise their impact on the
environment by using recyclable paper and paper boxes. PAM and office in
Tsim Sha Tsui promotes separation of waste such as cartons and plastic
bottles, which are placed in designated areas to be collected by recyclers.
PAMERDERERNESERZEYBEEEM  £EANR  HARLEMSE-
PAME R ERFEBER A O WARREE  BHOGEHRENTE
BERE -PAMRAKAENERSBEEAS N EREEEZMESHR
B-RERETERE  AFEKEkE-

During the Year 2025, there is no issue in sourcing water that is R-_ZT-_AFE  REBHERKBUEA ANE

fit for the usage of the Group.

B 158 A /9 7KOIR 77 T 3 A 0B B R o
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THE ENVIRONMENT AND NATURAL RESOURCES

The Group encourages all employees to participate in different
kinds of recycling activities and to minimise the use of natural
resources. In Year 2025, there was no significant impact on the
environment and natural resources from the operations of the
Group, in particular, PAM and office in Tsim Sha Tsui.

The Group integrates promotion with practice in its daily office
operation, develops the environmental awareness of its employees
and encourages its employees to fulfill its environmental
responsibilities.

The Group actively introduces environmental protection measures
in the office spaces, including priority to use of energy-saving
lighting and electrical appliances, turning off electric equipment
and lighting during non-office hours and reusing of papers. In
addition, the Group also encourages its employees to save
resources, cherish food and avoid wastage of resources.

CLIMATE CHANGE

Awareness over climate change continues to grow and is one of
the most discussed topics among companies. The Group is no
exception, having increasing concerns over the potential impact
from climate change on the Group’s business and operation. The
Group regularly reviews global and local government policies,
regulatory updates and market trends to identify potential
climate-related risks which may have impact on the Group’'s
business operation.

In accordance to the reporting framework developed by the Task
Force on Climate-related Financial Disclosures, there are two major
categories of climate-related risks, physical and transition risks. The
Group will immediately develop a response plan such as changing
the business strategy and modifying the development plan in order
to reduce the negative impacts of such climate-related risks.
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Transition Risks

In 2021, the Hong Kong Government committed to ceasing
registration of new internal combustion engine (“ICE"”) private
vehicles by 2035. This policy is part of Hong Kong’'s goal to
achieve carbon neutrality by 2050. Similarly, the government of
the United Kingdom (“UK") announced a ban on the sale of new
petrol and diesel vehicles by 2035. These impending bans on ICE
vehicle sales in Hong Kong and the UK pose a direct policy risk to
the Group’s core business model, which is reliant on the sale of
cars and motorcycles. To remain compliant, the Group may need
to accelerate its transition to zero-emission vehicles sooner than
the 2035 deadlines.

Consumer preferences and demand are also shifting toward more
fuel-efficient, hybrid, or electric vehicles, driven by environmental
concerns and government incentives. The Group’s reliance on
high-performance ICE supercars may become increasingly obsolete
as the market demands zero-emission vehicles. This poses
challenges for the Group in transitioning its product portfolio to
meet the emerging market demand.

Furthermore, the ban on ICE private vehicles may lead to the
discontinuation of supply chains, as suppliers may phase out the
production of ICE vehicles in favor of zero-emission vehicles. This
could result in the Group losing sales opportunities from
customers who demand ICE vehicles, particularly high-performance
supercars.

To address these risks, the Group will continuously incorporate
sustainable practices in its business operations and maintain
sufficient resources for managing identified climate-related risks
and studying potential remediation measures. Additionally, the
Group will enhance transparency and communication with
stakeholders to build trust and demonstrate its commitment to the
low-carbon transition.

Aside from these policy and market-related risks, the Group does
not currently face any significant physical risks from climate
change.
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EMPLOYMENT

The Group has a set of comprehensive human resources
management policy to provide guidance and requirements for
employees’ behaviour. The policy states the scope of
compensation and dismissal, recruitment and promotion, working
hours, appraisal, training and benefits. The Group has always
strictly observed the relevant legislations within the Group
regarding the equal employment opportunities, labour and forced
labour.

The Group strongly emphasises developing human resources and
providing competitive remuneration and welfare packages.
Promotion opportunities and salary increments are based on
individual performance. Employees are entitled to a wide-range of
fringe benefits such as annual leave, sick leave, maternity leave,
marriage leave and medical insurance coverage in accordance with
the local laws and Employment Ordinance.

Distribution of workforce classified by different

1 1%

AEBERE-EZEANANEREERK
R -HREBTAREMESINMRE  ZHK
RIAFHEREALBRE BEARES T
ERf - FPE BIIRBANSEERE - A&
B-—ERTAREANENFEREHS
LT Roatls THREBED -

AEEBEERERANERMEHRER
FHOOHFMMENFE  WREMBAKRR
MY BETHE RNF o RIBMITEG KR
BEH) BEEEREZAFR BB E
R EBREBERRRE —RIIMEF -

ZAREANSISHE TS GERRR

categories (for office in Tsim Sha Tsui and PAM) W IHBE R RPAM)

Unit 2025 2024
Workforce ET ES {ir “E-hE —F-NE
By Gender o Rl 5
Male B4 No. of employees & B A& 21 (68%) 20 (71%)
Female 4 No. of employees & B A& 10 (32%) 8 (29%)
Total st No. of employees g & A& 31 (100%) 28 (100%)
By Employment Type ¥ 1E 5 8| Bl &l 5
Full time 28 No. of employees & B A& 27 (87%) 27 (96%)
Part time Ei No. of employees & B A # 4 (13%) 1 (4%)
Total st No. of employees g & A& 31 (100%) 28 (100%)
By Age Group ¥ i A B 2 5y
Under 30 years old 305 AR No. of employees & 8 A &1 1 (3%) 1 (4%)
30-50 years old 302505% No. of employees & B A & 14 (45%) 13 (46%)
Over 50 years old 50%% A E No. of employees & 8 A& 16 (52%) 14 (50%)
Total st No. of employees & & A& 31 (100%) 28 (100%)
By Geographical Region #&ih [E & 4
Hong Kong B8 No. of employees & B A& 21 (68%) 18 (64%)
Mainland China H A b No. of employees 1 B A& 10 (32%) 10 (36%)
Total st No. of employees & & A& 31 (100%) 28 (100%)

THRREEREEBRAF
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During the Year 2025, the employee turnover rate of the Group W -_ZT - AFEE NREBRER S HHE
by categories is as follows: BmAEMT:

2025 2024
Employee turnover rate by categories REREISHESRELEE —FT-HE —T-@mEF
By gender (Note 1, 2) ¥R B4 (B EET ~ 2)
Male 5% 5% 40%
Female pegia — 50%
By age group (Note 1, 2) RE R HE B S5 (BisET ~ 2)
Under 30 years old 3038 A T — 100%
30 to 50 years old 30E505% — 62%
Over 50 years old 508% A £ 6% 21%
By geographical region (Note 1, 2) i [ 2l 5 (B &£~ 2)
Hong Kong O 5% 67%
Mainland China B A — —

Note 1: Employee turnover rate by categories is calculated by dividing the

total number of employees departed in such category by the total
number of employees in the corresponding category.

The Group emphasises equal opportunities for all personnel in
respect of hiring, pay rates, training and development, promotion
and other terms of employment. The Group is committed to
providing a working environment that is free from any form of
discrimination on the basis of ethnicity, gender, religion, age,
disability or sexual orientation.

The average working hours for general employees in the Group
are normally not more than 9 hours a day and 45 hours a week.
Integrated computation of working hours is implemented with
reference to the requirements of the Employment Ordinance.

Treatment of employee’s misconduct must be fair and reasonable
in all of the circumstances. Misconduct may lead to a warning,
and more serious misconduct may lead to a dismissal. Any acts of
misconduct would be reported to the human and administration
department. In Year 2025, no incident of serious misconduct was
identified.

16 China Environmental Resources Group Limited
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The Group has diversified cultures including the employees with
different genders, ages, skills, educational backgrounds, industry
experiences and other qualifications in order to achieve the most
suitable composition and balance.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Employment Ordinance, the Minimum Wage Ordinance,
Employees’ Compensation Ordinance and other applicable laws
and regulations that have a significant impact relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination
and other benefits and welfare on the Group in the Year 2025.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2025.

HEALTH AND SAFETY

The Group places a high priority on securing health and safety of
all its employees. The Group endeavors to protect them from
work-related accidents or injuries and pledges full compliance with
the relevant occupational health and safety in Hong Kong business
under the Employment Ordinance.

The Group complies with the regulations and guidelines by
execution of health and safety policies to prevent occupational
accident. The specific measures taken by the Group include: (i)
providing tailored-made safety training to the repair department
staff in carrying out the electrical works and machine; (ii)
providing and ensuring the use of suitable personal protective
equipment, such as protective gloves and safety glasses, to put
additional protection to the repair department staff; and (iii)
exercising adequate monitoring and effective supervision to ensure
that the safety precautionary measures are strictly implemented.

In Year 2025, there were no cases of work-related injury and no

days lost due to work-related injury and none of work-related
fatalities for the employees of the Group.
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During the Year 2025, the number of lost days due to work injury
is as follows:

RZEZRAFE - BIEBBXIEBSN
T~

2025 2024 2023
—E-RE ZFE-ZNNFE Z—TB=-=

Number of work-related fatalities ATHTH A
Work-related fatalities rate AT T/ LR
Lost days due to work injury ATEELXIIERH

The Group had no employee involved in work-related fatalities in
the past three years.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Occupational Safety and Health Ordinance and other applicable
laws and regulations that have a significant impact on providing a
safe working environment and protecting employees from
occupational hazards of the Group in Year 2025.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2025.

DEVELOPMENT AND TRAINING

The Group strives to provide an environment where its employees
can grow professionally and develop their career path that meets
the long-term growth of their expectation simultaneously. In view
of that, the Group encourages its employees to participate in the
continuous learning activities especially the safety training
programs. The Group also provides training to directors with
regular reading materials to ensure that they keep abreast of the
latest regulatory requirements, corporate governance practices,
financial information and market trends.
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During the Year 2025, the Group’s employee training rate is as

follows:

LU

R-ZTF-_AFE AKENEBERIILE

2025 2024
Employee training rate EEZEL = —E¥C-RE —T-@mEF
Percentage of employees trained (Note 1) B2 X #I1E & A » tb (Bf&E1) 32% 32%
Employee trained by gender (Note 2) %' 5l &l 4 84 % Il {E & (P &E2)
Male el 80% 89%
Female g 20% 1%
Employee trained by employment REFENSSHZINES
category (Note 2) (PF&£2)
Senior management RRERRE 100% 100%
Middle management FAREERE — —
General staff —RET — —
Note 1: Percentage of employees trained is calculated by dividing the  Fff&E1 : B 2iE BB DR RE 6 E
number of employees who took part in training by the number of BABKRUAZIEES ABFETE -
employees.
Note 2: Breakdown for employees trained by categories is calculated by B2 : RERESHZIEE HIRBERER

dividing the number of employees trained in such category by the
number of employees who took part in training.

B IR B A BB A2 BIZIIN(E S
ANBUFRETE -

2025 2024
Z¥-hF CZT-NF
Average training hours per employee & {i{g & F % 3l 85 & 15.9 13.7
(Note 1) (B sE1)
Average training hours by gender 21 Bl &l 53 89 T ) 32 3l B B
(Note 2) (B 5E2)
Male s 10.7 1.4
Female o 36.8 31.5
Average training hours by employee % {E 5 18 5l 2l 5 89 F 5 = 2l ¥ &
category (Note 2) (P &£2)
Senior management aRERE 15.9 13.7
Middle management FAREERE — —
General staff —M®ET — —

Note 1: Average training hours per employee is calculated by dividing the — Bff3E1 : BhAEE FHZIRE T RZ I ER
total number of training hours by the number of employees BBRUAZIEE ABFIE -
trained.
Note 2: Average training hours by categories is calculated by dividing the — Hf3E2 : RERESNFHZINGE T RERH
total number of training hours for such category by the number A Bl B 5 501 48 BRF SRR DAAE FE FE B 89 1B
of employees in the corresponding category. BABATEE -
F.
L
FERBEEREBAERART ZFTZAHF RE HeRERHRS 19
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The Group encourages relevant employees to participate in
external training activities at accredited professional institution
during office hours such as seminars held by the Stock Exchange
of Hong Kong Limited.

The health and safety of employees are the core elements of
smooth operation. The Group actively promotes the safety
strategy, continuously improves responsibility, implements safety
risk prevention and processes controls and the safety training, to
strengthen the awareness of safety for the employees at all levels.

LABOUR STANDARDS

The Group fully understands that exploitation of child and forced
labour are universally condemned, and therefore takes the
responsibilities against child and forced labour very seriously. The
Group strictly complies with all laws and regulations against child
and forced labour. Internal policies are also in place to ensure that
no person who is under age or under coercion is hired and, if any
such case is identified during the recruitment process, it will be
reported to the relevant authorities.

Employment by the Group is based on the principle of fairness,
openness and willingness. All individuals enter into employment
contracts without acts of forced labour.

To prevent the exploitation of child, human resources department
staff checks the identity card of all permanent employees.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Employment Ordinance, Employment of Children Regulations and
other applicable laws and regulations that preventing from
employment of child or forced labour on the Group in Year 2025.

No non-compliance with law that resulted in significant fines or
sanctions had been reported in Year 2025.
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SUPPLY CHAIN MANAGEMENT

The Group has policy named “Procurement and Tender Procedure”
(BRBE XL IZ 2 F) which requires the newly hired suppliers and
contractors to have demonstrable track records of satisfactory
performance. The Group requires its suppliers to act responsibly
and adhere to their ESG standards.

During the Year 2025, the number of suppliers by geographical

e EE

AEERBE-BARIRBRERERF N
BR - REMBHERLRASHALRH
SHSAMEMNEGECE AEEHERMH
FREETE BITHERE HERER
TT/EO

RZZ_AFE RHEEHSNEEEH

region is as follows: ERENE

2025 2024
Social KPI HEMARENES i et - —E-MmE
Hong Kong BE 9 3
Mainland China AR [ A 1 38
Singapore T3k 1 1

The Group has the greatest respect for the laws and regulations
that govern its business. The Group always adheres to good
practices and conducts fair and unbiased procurement processes
when dealing with suppliers.

In situations where several companies can meet its project
requirements, the Group will select those with a good reputation
for being environmentally and socially responsible and/or that hold
environmental certification. The Group offers its contractors
encouragement and support in its efforts to further improve their
environmental protection.

PRODUCT RESPONSIBILITY

The Group places a high priority to ensure customer satisfaction in
terms of its products and services. Strenuous efforts are made to
ensure compliance with the laws and regulations relating to
product health and safety, labelling and privacy matters of the
jurisdictions in which the Group operates. The Group requires its
employees to comply with the applicable governmental and
regulatory laws, rules, codes and regulations. In addition, PAM
runs training sessions for its relevant employees in respect of
product responsibilities and specification. Orientation training is
conducted for new employees, while refreshment trainings are
provided for all employees on a regular basis.
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Customer Feedback and Handling

The Group welcomes comments and suggestions from the
customers. The Group provides a variety of communication
channels, for instance, social media, membership channel, phone
hotline, emails and websites. Regular communication channels and
feedback systems are in place to gather information on
satisfaction and suggestions for improvement from the customers.

The Group consolidated and comprehensively analysed the
customers’ feedback and monitor the level of customer
satisfaction in its business. Follow-up actions, including internal
evaluation and modification of training programs for employees,
formulation of improvement plan and refining the existing
management procedures will be taken to address the identified
issues. Feedback will be provided to the customers in a timely
manner.

The Group inspects and ensures that all products are in good
quality before they are sold to the customers. In Year 2025, there
were no case of product recall nor complaints received against the
Group's products and services due to health and safety issues.

Data Privacy and Intellectual Property Rights
Protection

The Group acknowledges the stakeholders’ concern of data
privacy, therefore puts great effort to protect data privacy to
safeguard the corporate interest and comply with the relevant
laws and regulations. The Group outlines data privacy
requirements and confidentiality obligations in its Corporate
Governance and Internal Control Policy and Procedure Manual as
well as employee contract, that employees should strictly follow
and carefully manage the corporate confidential information,
including but not limited to, customer business information and
personal data, trade secrets and price-sensitive information.

The Group is committed to compliance with relevant laws and
regulations in relation to intellectual property right (“IP rights”) by
valuing and protecting its intellectual properties through renewals
of patent and trademark. In order to ensure that the customer’s IP
rights of products are properly protected during the outsourcing
processes to suppliers, a confidentiality agreement regarding IP
rights must be signed before engagement. The Group enters
standard employment contracts with its employees which contain
provisions on IP rights and confidentiality.
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Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Trade Descriptions Ordinance, Copyright Ordinance, Prevention of
Copyright Piracy Ordinance and other applicable laws and
regulations that have a significant impact relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress on the
Group in Year 2025.

In addition, no significant fines had been reported in Year 2025.

ANTI-CORRUPTION

The Group has policy regarding bribery and corruption in any form
or at any level named “Anti-corruption policy & system” ([ &Fh
[5 B 3& #85 81). The policy sets out its requirements and practices
regarding the prevention, identification, and handling of any
instances of alleged, proven bribery or corruption.

Code of Conduct and Whistleblowing Policy

The Group consistently offered anti-corruption education and
training through distribution of e-training materials to its directors
and staff on a regular basis to raise their awareness towards
ethical and corruption issues.

The Group has established a regular review process on its business
practices and anti-corruption measures and guidelines, as well as
reported improprieties investigation.

The Group is committed to ensure that all employees have a safe,
reliable and confidential way of reporting any suspicious activity.
Therefore, the Group has established the whistleblowing policy
which states that the whistle-blowers remain anonymous. The
Group is committed to ensure nobody suffers detrimental
treatment from refusing to take part in bribery or corruption.

Sound organisational structures and policies are in place in the

Group to uphold a high standard of corporate governance and
maintain an ethical corporate culture.
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Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Prevention of Bribery Ordinance and other applicable laws and
regulations that has a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering in Year 2025.

There was no legal case concerning corruption brought against the
Group or its employees in Year 2025.

COMMUNITY INVESTMENT

The Group aims to help creating a harmonious, dynamic and
livable environment for the communities in which the Group
operates by developing and managing properties that take into
account of the local culture, environment and community’s
priorities. The Group maintains an appropriate level of community
involvement and provides support to community activities and
encourages employees to take part into work-life balance activities
and community services.

Although the Group has not established and documented a
specific community policy, social care is deeply seeded in the
Group's corporate culture. Employees are encouraged to
participate in various charitable events and community services.
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